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AUTOMOBILE CORPORATION OF GOA LIMITED 

Ref: ACG: S&L:                       January 19, 2026 
 
 

Scrip Code - 505036  
ISIN: INE451C01013 
 
To,                    
BSE Limited 
First Floor, New Trading Ring, 
Rotunda Bldg., P J Towers, 
Dalal Street, Fort 
Mumbai – 400 001. 

 

Dear Sir/Madam, 
 
Sub: -  Intimation of outcome of Board Meeting under Regulations 30 and 33 of the SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI Listing Regulations”)  
 
 
Dear Sir/Madam,   
 
Pursuant to Regulation 30 and 33 read with Schedule III of the Securities and Exchange Board of India (Listing 
Obligations and Disclosure Requirements) Regulations, 2015, we hereby inform you that the Board of Directors 
of Automobile Corporation of Goa Limited (‘the Company’) at its meeting held today i.e. January 19, 2026, inter-
alia, has approved the following:   
 
1.  Audited Financial Results of the Company for the quarter and nine months ended December 31, 2025. The 

said Audited Financial Results and the Auditor’s Report thereon issued by M/s. BSR & Co. LLP, Chartered 
Accountants, Statutory Auditors of the Company, with unmodified opinion, are attached herewith. These 

financial results are being made available on the website of the Company at www.acglgoa.com.  Also 

enclosed herewith is a copy of the Press Release with regard to the aforesaid financial results.   

2.  Declaration of Interim Dividend of Rs.5/- per equity share (i.e. 50%) of face value of Rs.10/- each, for the 
financial year 2025-26. The record date for reckoning eligibility of shareholders for the purpose of payment 
of interim dividend will be Thursday, January 29, 2026. The interim dividend shall be paid on or before 
February 13, 2026.  

 
3. Appointed Dr. Renu Sharma (DIN: 02797298) and Mrs. Rekha Bagry Nair (DIN: 08620347) as Additional 

Directors and Independent Directors of Automobile Corporation of Goa Limited (‘the Company’) for a tenure 
of 5 years from January 20, 2026 to January 19, 2031 (both days inclusive), subject to approval of the 
shareholders of the Company.  

 
Enclosed herewith is the brief details of the aforesaid appointments as prescribed under SEBI Listing 
Regulations read with SEBI circular SEBI/HO/CFD/CFD-PoD-1/P/CIR/2023/123 dated July 13, 2023 as 
Annexure A.  

 
The meeting commenced at 11.30 a.m. and concluded at 2.30 p.m.  
 
This is for your kind information and records. 
 
Thanking you, 
 
Yours faithfully, 
For Automobile Corporation of Goa Limited 
                     
                                                        
Mitesh Gadhiya 
Company Secretary 
FCS-10000 

http://www.acglgoa.com/
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AUTOMOBILE CORPORATION OF GOA LIMITED 

Annexure A 
 
Details   under   amended   Regulation   30   of the   SEBI (Listing   Obligations   and   Disclosure 
Requirements) Regulations, 2015   read   along   with   SEBI   Circular   SEBI/HO/CFD/CFD-P OD-
1/P/CIR/2023/123 dated July 13, 2023 

 
Sr. 
No. 

Particulars Details of Dr. Renu Sharma 

1. Reason for change viz. 

appointment/re- appointment, 

resignation, removal, death or 

otherwise; 

 
Appointment 

2. Date of appointment/re- 

appointment/cessation (as 
applicable) & terms of 
appointment/re- appointment; 

Appointed as an Additional Director and Independent Director 
for a tenure of 5 years from January 20, 2026 to January 19, 
2031 (both days inclusive), subject to approval of the 
shareholders of the Company. 

3. Brief profile (in case of 
appointment); 

Dr. Renu Sharma is a distinguished retired Indian Administrative 
Service officer with 36 years of extensive experience in public 
administration, governance, and finance. Her career spans 
service in the NCT of Delhi, Mizoram, Goa, and U.T. of Daman 
& Diu, covering diverse domains including Finance, Taxation, 
Home, Transport, Urban Development, and senior leadership 
roles such as Secretary to the Chief Minister of Delhi. She also 
served on Central deputation in the Ministry of Commerce & 
Industry as Director and Joint Secretary, and internationally as 
Deputy Chief of Mission at the Embassy of India, Brussels, 
covering Belgium, Luxembourg, and the European Union 
(2012–2015). She was empanelled as Secretary to the 
Government of India in 2021. 
 
Dr. Sharma spent seven years in the North East, concluding as 
Chief Secretary of Mizoram (2021–2024). Her expertise in 
financial planning, budgeting, and urban infrastructure financing 
has been applied across sectors. Notable achievements include 
the introduction of helicopter services across Mizoram, 
facilitation of the state’s first railway line, and major urban 
initiatives in Delhi such as metro expansion, EV policy 
implementation, pollution control, and citizen-government 
partnership programs like Bhagidari. 
 
Dr. Sharma’s academic credentials include a Ph.D. (2019) from 
Institut d’Etudes Politiques de Paris, Ecole Doctorale de 
Sciences Po, Paris (France) on ‘Accord de paix du Mizoram: 
conflit et resolution’ (The Mizoram Peace Accord: Conflict and 
Resolution). She also earned an M.A. and M.Phil in Political 
Science from Jawaharlal Nehru University and a second 
Masters in Public Administration from L’Institut international 
d’administration publique, École nationale d’administration, 
Paris, along with a graduate degree from the University of Delhi. 

4. 
Disclosure   of   relationships   
between directors (in case of 
appointment of a director); 

Nil 
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AUTOMOBILE CORPORATION OF GOA LIMITED 

 
Sr. 
No. 

Particulars 
 

Details of Mrs. Rekha Bagry Nair 

1. Reason for change viz. 

appointment/re- appointment, 

resignation, removal, death or 

otherwise; 

 
 Appointment 

2. Date of appointment/re- 

appointment/cessation (as 
applicable) & terms of 
appointment/re- appointment; 

Appointed as an Additional Director and Independent 
Director for a tenure of 5 years from January 20, 2026 to 
January 19, 2031 (both days inclusive), subject to approval 
of the shareholders of the Company. 

3. Brief profile (in case of 
appointment); 

Mrs. Nair is an independent professional. Rekha started her 
entrepreneurial journey in May 2019 , having worked with Price 
Waterhouse Coopers Private Limited for 15 years . She joined 
PwC in 2005 and became a partner in 2010. Prior to PwC, she 
worked at RSM and Co. ( earlier called Ratan S. Mama), a 
leading Indian firm. 
 
Mrs. Nair has over 20 years of experience in tax and advisory. 
She specializes in tax and regulatory aspects of mergers and 
acquisition. She has also advised on family succession, Trust 
formation, wills.  
 
Mrs. Nair has wide experience in Mergers & Acquisition, 
handling large Indian corporate and multinationals. She has 
worked in various sectors / industries, viz. Beverages, Textile, 
Retail, Cement, Steel, Engineering, Telecom, Packaging 
Chemicals, Pharma, Media, BPO, among others.  
 

4. 

Disclosure   of   relationships   
between 

directors (in case of appointment of 
a director); 

 
Nil 

 













 
 
 

19 January 2026 

 

 

 

 

 

 

 

 
 
 

 
       * Not annualized | # EBITDA is calculated as a % of total income 

 
OperaƟonal Highlights of Quarter 3 of FY 2025-2026: 

 Your Company has improved its operaƟonal performance in comparison to previous quarter of 
corresponding year, delivering 1,660 bus bodies in quarter ending 31st December’25 as against 1,065 
units in the corresponding quarter of the previous financial year. The volume growth mainly contributed 
by State Transport Undertaking and Export bus bodies. 
 

 

 During the quarter, ACGL advanced its digital transformaƟon by digiƟzing criƟcal processes such as 
Human Resource Management (HRM) and implemenƟng Product Lifecycle Management (PLM) as a 
design tool, represenƟng a key milestone and reinforcing the company’s digital ecosystem. 
 
 

 On 21 November 2025, the Government of India noƟfied the four Labour Codes - the Code on Wages, 
2019, the Industrial RelaƟons Code, 2020, the Code on Social Security, 2020, and the OccupaƟonal Safety, 
Health and Working CondiƟons Code, 2020 - consolidaƟng 29 exisƟng labour laws. The Ministry of Labour 
& Employment published draŌ Central Rules and FAQs to enable assessment of the financial impact due 
to changes in regulaƟons. The Company has assessed and disclosed the incremental impact of these 
changes on the basis the best informaƟon available, consistent with the guidance provided by the 
InsƟtute of Chartered Accountants of India. Considering the materiality and regulatory-driven, non-
recurring nature of this impact, the Company has presented such incremental impact as Statutory impact 
of new Labour Codes under ExcepƟonal Items in the financial result for the quarter and period ended 31 
December 2025. The incremental impact consisƟng of gratuity of Rs. 242.14 lakhs and long-term 
compensated absences of Rs. 86.49 lakhs primarily arises due to change in wage definiƟon. The Company 
conƟnues to monitor the finalisaƟon of Central / State Rules and clarificaƟons from the Government on 
other aspects of the Labour Code and would provide appropriate accounƟng effect on the basis of such 
developments as needed. 

 
 
 
 

In Rs. Crores Q3 - FY26 Q3 - FY25 YTD 9M - FY26 YTD 9M - FY25 FY25

Total income (In Rs. Crores) 203.68                113.91                674.86                454.93                675.62                
EBITDA % # 7.90% 6.40% 10.28% 9.53% 9.95%
PBT % 7.16% 5.33% 9.65% 8.77% 9.25%
EPS * 17.84 * 7.41 * 79.77 * 48.89 * 76.54                  Pe
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Automobile CorporaƟon of Goa Limited (ACGL)  
announced its financial results for Q3 FY26 on 19th January 2026 

 

Key Financial for Q3 FY26 Highlights:  
 Total income   : Rs. 203.68 crore, up by 78.81% QoQ 
 EBITDA aŌer excepƟonal item : Rs. 16.10 crore (EBITDA margin at 7.90%) 
 Profit Before Tax  : Rs 14.59 crore up by 140.20% QoQ (PBT margin at 7.16%) 
               AŌer excepƟonal item (PBT) 
 Earnings Per Share (EPS)* : Rs 17.84 



 
 
 

19 January 2026 

 

 
Looking ahead: 

 Your Company remains commiƩed to “Net Zero” Sustainability iniƟaƟves aimed at building a greener 
and more sustainable future.  

 The Company remains focused on maintaining stable operaƟonal performance while gradually 
strengthening its capabiliƟes to respond to emerging opportuniƟes, including parƟcipaƟon in 
insƟtuƟonal procurement processes. 
 
Corporate acƟons: 
 

a) Pursuant to the Composite Scheme of Arrangement approved by the Board of Directors of Tata Motors 
Limited and sancƟoned by the Hon’ble NaƟonal Company Law Tribunal, the Commercial Vehicles 
Business Undertaking of Tata Motors Limited was demerged and vested into TML Commercial Vehicles 
Limited. 
Further, consequent to the said Scheme: 
• The name of Tata Motors Limited was changed to Tata Motors Passenger Vehicles Limited, and 
• The name of TML Commercial Vehicles Limited was changed to Tata Motors Limited. 
 
Accordingly, the shareholding of Automobile CorporaƟon of Goa Limited (“ACGL”) held by the erstwhile 
Tata Motors Limited, aggregaƟng to 29,82,214 equity shares (represenƟng 48.98% of the paid-up share 
capital of ACGL), has been transferred to Tata Motors Limited (erstwhile TML Commercial Vehicles 
Limited) pursuant to the said Scheme. 
 
b) Dividend   
On 19 January 2026, the Board of Directors of the Company have declared an interim dividend of Rs. 
5.00 per equity share (Rs. 5.00 per equity share for previous comparaƟve period ending 31 December 
2024) and would result in a cash ouƞlow of approximately Rs. 304.43 lakhs. 
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